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Calculating Employee Retention Tax Credit

Employers of 101+
Calculate the qualified wages of
employees (up to $10,000 per employee)
not working due to Covid 19 after 3/12/20

Calculate

Qualified Wages Was the employer Subject

to an Isolation Order , OR;

Employers of 100 or less Were the employer's receipts
calculate qualified wages by adding all employee wages less than 50% of the same
(Up to $10,000 per employee) quarter in 2019

paid after 3/12/20

Employer earns a refundable quarterly tax credit of 50% of
qualified wages (Up to a maximum of $10,000 in
qualified wages per employee) paid after 3/12/20 until receipts rise to 80% or or 12/31/20

Y
File IRS Form 7200 for Credit or
Refund of Tax Credit

Repeat the analysis quarterly until
12/31/20 until receipt rise to 80%
of same quarter of 2019 or
isolation order is no longer in force.
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. . Total the following average payroll costs:*
Calculating PPP Loan Foregiveness Salaries wagges Comrgisysions

+vacation and sick pay
(not to exceed $100K per employee)
+other than qualified
sick or family leave
+Group Health Insurance
+Retirement Benefit Costs
+State/Local Payroll Taxes
+Self-Employed Income (and subcontractors)
not to exceed $100K per year
per self-employed prorated for the
period February 15, 2020 to June 30, 2020
=Total A, Maximium Loan Amount:

Calculate Maximum Loan Forgiveness
(before required reductions)
by totaling costs Incurred during the
"Covered" Period (8 weeks following loan origination):
Payroll Costs (defined above)
+Earnings from Self-Employment (if applicable)
+Rent
+Utiltities
+Interest on Covered Mortgages (on real or personal property)
=Total B Maximum Tentative Loan Forgiveness

Calculate Required Reductions in Loan Forgiveness
Based on Compensation Reduction:

Add total Individual Employee Compensation
Reductions exceeding 25% of an employees wages
Compared to the employee compensation
in the most recent Full Quarter Before
Origination of Loan***

The total of the reductions above 25% = Total C

Calculate Required Reductions
in Loan Forgiveness
based on number of employees:

Monthly Average Full Time Equivalent ("FTE") Employees for the
Covered Period (8 weeks following origination of the covered loan)**
Divided by the Lesser of :

a. Monthly Average FTE's for the period February 15 to June 30, 2019,0R;

b. Monthly Average FTE's for the period January 1 to February 29, 2020**
Total D = % Reduction based on number of FTE's reduced multiplied by Total B

Calculate the total loan
reductions by adding

= total forgiveness reduction
Total E

Y

Total E - Total B
= Total F (Total Loan Foregivess)

‘ Total C + Total D

Amount of Loan to be Repaid is

Total A minus Total F
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Unemployment Insurance Flow Including CARES Act Modifications

Employer considers
obtaining emergncy
Loan or tax credit

Employer
suffers
business

Employer No Longer
Has Any work for given
employee

Temporary If Permanent
Layoff or Layoff- Pay Final Pay
Furlough and Liguidated Beneits

& Refer to Ul

decline

Employer offers a schedule of work or telework

Employee Refuses
Telework and is
therefore not eligible
for Ul

Employee can perform
scheduled hours of work via
teleworking or by reporting
to work for scheduled hours
Employee Not Unemployed
therefore NOT eligible for Ul

Employee Cannot work
some or all of their
scheduled Hours Due
to Covid 19 Reason
affecting the employee
orindividuals who
receive care from the
individual or due to a
child whose school or
place or care is closed
due to Covid-19

If Employer Offers
Reduced Schedule,
Employee may qualify
for partial Ul benefits

Employee can receive
wages up to 25% of the
state portion of the
weekly Ul benefit check
with no reduction.
Wages in excess of 25%
result in Ul benefit
being reduced by hald
of thwe wages
exceeding 25% of the
WBA

See the FFCRA Cl

Employer and Employee
May Agree to
Intermittant Use of
Emergency Leave
Benefits
Ul Agency
Determines
Eligibility for
V]|

If employee has insufficient
wages credits or was self
employed, they may qualify for
Pandemic Ul Assistance (PUA

If employee has sufficient
wage credits, they qualify for
regular Ul benefits

All Claimants may qualkify
for adtional $600 per week
paid until July 31,2020
under the Pandemic
Unemployment
Compensation (PUEC) Act.

If employee has exhausted all
Ul benefits for their current
benefit year, they may qualify
for up to 13 weeks of
additional Ul benefits under
the Pandemic Unemployment
Compensation Act (PUC)
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Request Not related to Covid-19 or
is related to self isolation without
medical advice

Employee needs time to care for

N child whose school or place of
Approve or Disapprove care is closed

under exisiting leave policies

Child is Under 18, Or;
over 18 and incapable of
self care.
(children 14+ must have
special circumstances)

Employee Provides employer
Requested documentation

Provide Employee 10 Days
of Paid Sick leave
at 2/3rds the Regular Rate
for the number of hours
unable to work due to
Covid-19 qualifying reason

If employee has been employed 30+Days,
Place on Enhanced FMLA at
2/3rds pay for up to an
additional 10 weeks
(minus any other FMLA
leave used in the current
12 month period)

Working employee asks for

Employee does Not work
for an exempt organization
(Over 500, Health Care
Provider or Emergency
Responder)

If Exempt, Not eligible
for Emergency Paid
Sick Leave or EFMLA

Employee's Abscence does
not trigger small employer exemption

Employee must take care

of individual who: A) Subject to Isolation Order;
B) Has symptoms and is awaiting Diagnosis or
C) Has been advised by health care provider to isolate or quarantine

Employee is
A) Subject to isolation order;
B) Has symptoms and is awaiting Diagnosis or
C) Has been advised by health care provider to isolate or quarantine

Employee Provides employer
Requested documentation

Provide Employee

10 Days of Paid Sick leave
at Regular Rate for the
number of hours unable
to work due to Covid-19

qualifying reason

Employee Provides employer
Requested documentation

Provide Employee
10 Days of Paid Sick leave
at 2/3rds of Regular Rate
for the number of hours
unable to work due to
Covid-19 qualifying reason





